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disposizione best pm:ﬂm provenienti dalle pill grandi
aziende mmmztnnai e con la diretta nanpa;ﬂuntq aula di HR Director e Manager
~_internazionali di aziende best in class.

LEAHHIHE & EEI'{EHMAHHFHG TOUR 2019
it ;sppresents log portunita di scoprire come le'pit grandi multinazionali e i loro.
ipartimen it lavorano nella loro quotidianit, da una prospettiva diretta e interna.
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lingere ai propri punti d !urzacnaldn costruire Faul
- - '  partnership significative e influenzare le decision
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Come presidiare i diversi processi delfHR In moda integrato e orientato allinnovazione : I minmlgh‘mntn dei dipendenti pardﬁarmrjarsl in termini di crescita e innn#aﬂma
La gestione strategica delle Risorse ihun&w&mﬂﬂnﬂa come il collegamento Ira la gestione delle mimhj!nfmhﬂ un'efficace strategia di cninvnlgi'mmn dei dipendenti e ﬂiaru altamente impegnate &
Risorse Umane con ﬂmnmnl_mwhmmhmaﬂmwr@mm glosviluppo - . pili propensa amantenere | migliori collaborator e ad attirare nuovi talenti. Le organizzazioni di successo
di una cultura organizzativa che prof !Ilfﬁ‘lﬂ‘ l'h'lrm;fbn&l‘la 'ﬂmﬁjlﬁ A :qnhmﬂnlnaunanﬂtwa Inmm'nta.sm dipendenti. - e
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Efm London and is the strategic HR business partner for the digital” m‘nduﬂ' .- Eminlennhtuﬂuhgﬂh:mﬂuhﬂhnﬁbr hﬂﬂ'nlhlﬂtm;hﬂﬂhmﬂﬂﬂ

bus “and ofersees with his team the UK, Austrian and German sites. * ~ « . ] - .courage and collaboration. She believes that strategic companies have soulful approaches. -
'Bmglﬁtﬁmunpy&d roles in HR leadarship for the global mnpm"iﬂps . . Using her her proprietary brand and culture building mmnﬁdugr, she has spent the last 8 years.
- Iﬂﬂﬂ his. 12 years of HR experience in global companies, he also worked.5 ysars in the gl . *.ﬂhﬂngmrﬂuﬁnﬁmmﬂhﬁ,w and retention
- ..- » mmqm-!mﬂhfqgiﬂmtu specialising on Change Hmagemmtau:‘.ﬁmrm:q T Rl .
i ﬁq&lb‘_nﬂnud petformance through business process management. In addition, Guentes . .- g S
- mﬂlﬂﬁfsﬂwﬁhﬁ!ﬂpﬁgﬂum personnel development and education h]r 4 . EE ne Bujard
ﬁh;ﬁl‘?m mﬂmﬁﬂmﬂ Universities throughout Europe. - o ﬁhlﬁpl-m Leades, Non-Executive Director :
- -'_ : . -ng!umﬁuml Global HR Leader, corporate & nm-glhit experience, serial in
- experl in diversity & inclusion. HR leader with global experience - partner with =
- - ‘Senior leaders to define and implement strategic direction, cultural transformation, ﬂ!anﬁ! M
. - P e ' : management, capahility building. Executive coach, diversity & inclusion thought feades,
" g F 8 PATLR strategic talent deveiopment.
- 7 . I" ‘r ‘[ .' e "




Guidare le persone nel cambiamento continuo 4 L'HR tra etica e pmﬁun l
Comprendere le migﬂdﬂlcmmw interpretame hdﬁminb&«uaa_lhdh Igl,divll.'hﬂe PLATA A 'wmmmmmimpﬁmﬂmﬂemai sl & notevolmente rafforzato nel corso degl
che azlendale, apprendere mlmil'lmﬂ QMHE faﬁ-d WWMWIMM * uﬂinilm I valori etici possono essere considerali | principl fondamentali secondo | quall le imprese
e soft. . '!.'! L T FA dpundmtlh'rhmljmmn Ipm‘fmlnﬂsﬂddlnHmmﬂmhamnllmmimﬁﬁmnmﬂﬂlid

' *-_’-"- __- .'*: T n SR o mmpétlmnw etici & morall. Devono avere familiarit con i "giusto” processp decisionale & sapée come
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B o o = P Chairman, President & CEO of Geico Taikisha 1
o g Hitmimnﬂmmmpmyﬂfﬂuﬂumﬁn@mup,niwhmhh!hhdﬁqﬁ .
ot Chairman, began in the '80s when he became first financial officer at a branch in Nigetia and,
o g soon afterwards, Managing Director. From then until 1994, when he bought the
R cofin through a management buy-out, he took leadership positions in several nies
o . & Gecofin Group, where he achieved exceptional results, transforming these companies,
o n” / then struggling, into leaders in their own sectors. »




Dallo storytelling al social networking Dalla gestione del team alla robotica

Lo storytelling e il social networking rappresentano una leva strategica nelle aziende che mirano allo s A L!,ﬂilqﬂmﬂ}iﬁ‘ al'frnmann la duplice sfida di iconoscere e sviluppare nuove competenze e professionalit

sviluppo e alla motivazione dalml ﬂwﬁmﬁn Idmthﬁe samﬂ E amemhmlgmduli - delle Risorse Umane da un lato e di ripansam i propr processi pa‘ renderli adeguati alle Tuove esigenze di

per renderli protagonisti. L, > ) . s unmmﬂu digitale dallaltro. .~ e =
mmmnmnmmm ' - . . i l_[nlﬂ-llm.l.‘ml g == _;_'__"_-_
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- .hﬁn Honarfar is ‘I.l"lennm with iranian toots and cumently heads an intemet company with .',"i-'-_'—' e
Mjﬂ pesple from all over the world. While Jubin studied medicine and humneg admink”_~ a
shaimn.ﬁaﬁuﬂ many jobs on the side, including organizing daycare programs forthe Lﬂ’aﬁﬂ‘ -

it ﬂﬁmniﬁﬁmm the'LLS. State Department. He has also lead e'nrm]_tmguﬂm

An experienced mmwrﬂnum the dﬁg’l wwﬂmﬂf
new HR operating ﬁhﬂmhﬂmgﬂmﬂqhﬂwhdmm
- _iransformation programmes with organisations including: BF John Lewis Partner:
Hnurtli; United Hunrnmwmmﬂrmm

< and, mark nf;anum companies. Awards: EU wm'
“ " fastest grawingcher 018), HR Excellence Award Winner (2017),
= Summit Aw Hhmuh:}%‘nq%m M:da;fﬁe:anlgﬁaﬂgmmmlmm‘iﬂqm “ ﬁmﬁ IILEIF H"“” Consutan, T Regultion Advsor, I5ele240RE Confribior,

3 #
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m - WEF Global Shaper, TEDx Speaker

Elanﬁincn Eh]rmrﬂ ‘ Digital Transformation Consultant, for 6+ years he has been working at the intersection

Direttore Risorse Umane e Comunicazione - Unilever Italia - between business, technalogy and public policy.
&
Bianfranco Chimirri & Direttore Risorse Umane e Comunicazione di Unilever Halla. £ inolire -
Rappresentante Generale deli'Organo allargato di Unindustria, nonché membwo dell’Advism
Board dell'Osservatorio HR Innovation Practice, dell’Advisory Board di Talent Garden |sola
Foodtech e dello European HR Leadership Team di Unilever. Laureato in Emlspmdnﬂum 2 FF g
segue un master in Human Resources, ﬂﬂmmMIammmpﬂmedﬁquhﬂmm-‘ o s g : _ .
prima in Maiorana Group, poi in Cesare Fiorucci @ nel gruppo Finmeccanica, nel 2!]15#111& o~ 4
in Unilewer come HR Business Partner dello stabilimento Algida di Caivano. Gianfranco &
det suo job title: & Opportunity Maker, leader delia trasformazione digitale di Unilever
promotore di una rivoluzione culturale fondata sull'open innovation & una nuova daﬁmzinn!
di azienda inclusiva.




Allenare se stessi per allenare gli altri

La Mindfulness ha un ruolo WMMH migliorando le capacita di aﬂan:m edi

competenza emotiva e mmmhwmﬁmg ilhmpm:mﬂp '
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Hlﬂuﬂh!_}mdsﬂmpz'hwﬂds greater Emotional Intelligence in her role as Network
"~ Birector for Europewith Six Seconds.
- Sound a big task? Add to that her responsibility as CED of a UK behavioural Change
* = ].‘rﬁ'n-!ulianﬁy' amd her commitment to various voluntesr roles amidst the
“turmall of Brexit, andl you'll sae-why Mindfulness plays a critical part in her efficacy.

-lalhurine originally trained in dramatie art and confinues to use story to engage hearts, = «

uﬂ'ﬂ'ﬂ_rdnniﬂ%twe change. She enables people to bridge the gap between thinking and. "

and colture change. She began her EQ training with Six Seconds

doir
“ “in20 jﬁd—nw’_nﬁ[mi&tu_thﬂrmlun of a billion people practising EQ by 2039 I‘-’ﬂht}n!
-j - f].li_“E& M&Fﬁnﬂﬁmn EQ Assessor and specialist facilitator. -

-

- “John Angr.'lnn -,al . -
. Wm o &

Jﬂm]:um‘rh#mﬁgﬁ MY in 1954 and lived, worked and went to school in the NY
Metropolitan area. Aﬂu-gethng obtaining a BA in Philosophy he began working in the areas
of Mental Health and teaching Mindfulness on Cognitive Behavioural Eating disorders at
Boston Melean hospital. In addition to practicing meditation with various teachers and
e Buddhist traditions, | trained under the guidance of Ajahn Sumadha in the UK in B0s and _
b came to Haly to help set up Santacittarama Buddhist Monastery in 1990. He has always
. been interested in practical and transverse applications for Mindfulness. It has been the.
foundation for his work in education, human resources and organizational development;
and | has been sharing these ideas, providing training and doing workshops for innovative
businesses and academic organizations in Europe since 1993, John has also pll:iahéd'h
book-"Changing Your Mind" (Kindle Unlimited 2018), He currently lives in Rome with his
{amily and works 2= a Mindfulness teacher and consultant for innovative businesses and
others interested in applying Mindfulness, meditation and yoga to professional, personal
_ and organizational development.
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Il dato come pﬂmm sirategico del business

s lilw'ﬂnﬂiuudlmgt atica, statistica e n-u:-dallaziuna dei dati relativi ai lavoratori per vedere e prevedere
1 nmﬂ!llhmﬂml]ai utilizzata per prendere decisioni migliori su ogni aspetto della strategia delle Risorse

Umﬂmnh scopo di migliorare Iu{i‘lmrhni aziendall. - e

DATA: 19.11.19 g F 3 A

- mmmm ﬂmﬁ meum upaﬂm;wi’:hm fm.diﬂamnt imumﬁa:
* " (financial services, institutions, pharmaceutical-healthcare, manufecturing,, ete.) and with
- falem mmmnﬂm alignment and rewards aréas of expertise such as human

: _ V. _capital strateqy, organization redesign, rewards program design, performance management
= . Fﬁl}m design, incentive plans design, mployee value proposition design and communica-

e e S umdmm&lquﬂ design and implementation of HR solutions aligned 1o business ne-

.~ . _eds: She hasworked with most HR and Organizational issues, including organizational and
. : _mmwm&mwm
" She lecturad Organizational Development at Cattolica Universily in Rome and Reward and
Compensation at Luiss University - Human Resources Management Master.
'mmmmmmmmmm Haly, through presentations,
‘speeches, etc. af conferences

Igor Lissandron
Certified PMP Manager ‘K.

Certified PMP Manager with 10 years of experience h bullding Business IHHM :
Advanced Analytics, Pedformance Management systems.
He has built a vertical specialization on projects related to the HR: in the field of HR lnulyw
“he has been engaged in multiple sactors, dealing with a wide range of issues, both from an
organizational point of view, Le. turnover analysis, talent management, smployee satisfaction,
as well asfrom a financial point of view such as labor costs, compensation benchmarking,
sales incentives.

In lconsulfing |gor coordinates a team of 20 talented professionals with a physical
stafistical engineering background oriented in the designing of
architectures, tailored to the customer.
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i #mn il Mhm -Rodriguez w::ru Champion in Project m;lagmntﬂmmsn Director MO, PMI
,;* "~~~ Past Chair, Professor, Author, Executive Coach R
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":'L'ulr. Professor, Author, Executive Coach FTF o ram e el i e

mumﬁquulsihewﬂsha{!ngdnm]innﬁfﬁnj!dmg:%““ L X ol — e e Sea :‘. - .
4 hﬂﬁﬂgﬂinn He s the creator of concepls such as the Hiera '_"---."_': . o . ot e St e e,
- %ﬂ%ﬂ Review, or the Project Revolution; which lmuﬂﬂm : - _.Tﬂil'h_l-?:lfiﬂp‘:‘:_l Iﬂﬂ;@!llﬂ_ﬂt-lﬁ*ﬂh‘# Eﬁ?%ﬁm T h I TP L TP el T,
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Un laboratorio in cul far crescere e sala:hnam mmit

building unquiﬂliun i

itlmliﬁm:-:iune e u 0 [ a1 [V i
professionale e 'mlln- a offrire #"--.._
ciascuno dei partecipanti una
reale opportunits di valorizzazione
del proprio potenziale.
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La conclusione del cammina
esperienziale proposto dall
Academy si realizza in occasione
del momento di awarding, che

- ricomprende la consegna brevi
manu di un riconoscimento
ufficiale per gli allievi dell’
Academy e del libro, da parte di un
HR Director/HR Manager, durante
uno dei Grandi Eventi del Network
HRC Group.
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